GOVERNMENT NOTICE
DEPARTMENT OF NATIONAL HEALTH

NO. R. 2024

PUBLICATION OF THE PROPOSED GOVERNANCE REGULATIONS OF
THE FUND FOR PUBLIC COMMENT

I, Pakishe Aaron Motsoaledi, the Minister of Health, intend to introduce the
Governance Regulations to the National Health Insurance Act, 2023 (Act No. 20
of the 2023).

The Regulations in terms of section 55(1)(x), (z) and (Za) seek to provide for the
establishment of the structures and processes for the governance of the Fund.

| hereby publish the proposed Regulations as set out in the Schedule for general
information and public comment.

The public is invited to submit written representations on the Draft Regulations
within three calendar months from the date of publication of this Notice in the
Government Gazette.

Written representations received after the closing date may not be considered.
All representations and comments must be submitted as follows:

By visiting the webpage at https://www.health.gov.za/nhi/ and completing the
online public comment survey, or

By post to: The Director-General: Department of National Health: Private Bag
X828, PRETORIA 0001

By hand at: Reception, Dr AB Xuma Building, 1112 Voortrekker Road, Pretoria
Townlands 351-JR, Pretoria, 0083

By e-mail: reqcomments@health.gov.za

Enquiries in connection with this Notice can be directed to Ms Mapula Seoketsa
on 012 395 9588 or mapula.seoketsa@health.gov.za
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CHAPTER 1
INTERPRETATION

Definitions

In these regulations, any expression that is defined in the Act has that

meaning and, unless the context indicates otherwise-
“Act” means the National Health Insurance Act, 2023 (Act No. 20 of 2023),

“Advisory Committees” means the Committees referred to in Chapter 7
of the Act;

“Board Committees” means the Committees referred to in Chapter 6 of

the Act;

“Director General” means the Director General of the National Department

of Health;

“skill sets” means the technical expertise, skills and knowledge or

experience required of members of —
(i) the Board contemplated in section 13(5)(b) of the Act; or
(i) the Benefits Advisory Committee contemplated in section 25(2); or

(ii) the Health Care Benefits Pricing Committee contemplated in
section 26(2) of the Act.

CHAPTER 2
ADHOC ADVISORY PANEL

Composition of ad hoc advisory panel

The ad hoc advisory panel contemplated in section 13(3) of the Act consists

of-

(a) a retired judge appointed by the Minister to chair the panel;



(2)

(3)

(1)

(b) no more than 8 and no less than 4 other members appointed by the
Minister from persons with specific competence to scrutinize the skill

sets of candidates —

(i) identified by the Statutory Health Professions Councils, actuarial
associations, South African Institute of Chartered Accountants, the
health science and commercial faculties of higher education

institutions; and
(ii) who broadly reflect the diversity of the Republic.

The Minister must issue in the Gazette a call for the entities referred to in
subregulation (1) to identify persons contemplated in subregulation (1)(b)

for appointment to the ad hoc advisory panel.

The Minister must appoint the members of the ad hoc advisory panel on

terms and conditions for a period no more than four years.

After appointing the members to the ad hoc advisory panel, the Minister
must give notice of the appointment with an abbreviated curriculum vitae of

each in —

(a) the Gazette;

(b) one national newspaper; and

(c) the Fund’s website.

Duties of ad hoc advisory panel

The ad hoc advisory panel must-

(a) review the lists supplied to it in terms of regulation 5(3)(f);

(b) publicly interview the shortlisted nominees and any other nominee it

may identify from those lists;

(¢) recommend candidates for appointment by the Minister on the grounds
of their skill sets which, when considered collectively, will enable them

to perform their functions under the Act; and



(1)

(2)

(3)

(d) if the Minister or Cabinet does not approve any recommended
candidate, the panel must consider and recommend other candidates

from the lists referred to in regulation 5(3)(e)(ii) and (iii).

CHAPTER 3
BOARD OF FUND

Part 1: Appointment and removal of Board members

Nomination of candidates

In addition to the notice in the Gazette contemplated in section 13(2), the

Minister must publish a notice calling for nominations to the Board —
(a) on the website of the Fund; and

(b) at least one national newspaper.

The aim of the notices contemplated in subregulation (1) is —

(a) attract the widest pool of candidates with the skill sets with diverse

backgrounds and personal profiles; and

(b) promote nominations from diverse stakeholders including health
professional associations, representative trade unions and employer

organisations, and civil society organisations.
The notice must —

(a) in order to inform nominators, nominees and the ad hoc advisory
committee of the requirements for membership of the Board, set out

those requirements in each of the skill sets including-

(i) a description of the roles in terms of the task requirements and

responsibilities;

(ii) the competencies required to demonstrate the successful

performance of the role;

(iii) education qualifications,



(1)

(2)

(iv) membership of professional bodies.

(b) require nominators and nominees to complete the Nominator and
Nominee Forms in Annexures 1.1 and 2.1 respectively and submit them

to the Director General; and
(c) call for nominations for the members of the Board.
To be elgibile a nominee must —

(a) meet the requirements of sections 13(5), sections16(1) and (2)(a) of
the Act and is not a member of a national or provincial legislature or

municipal council; and

(b) be nominated by no fewer than five natural or juristic persons, including

a trust, and, as the case may be, resident or registered in the Republic.

Shortlisting of candidates

The Director-General must establish a nomination committee comprising
senior departmental officials from legal, finance, risk management, human
resources, public entity oversight and one official representative each of
National Treasury and Department of Planning, Monitoring and Evaluation

in the Office of the Presidency.
The functions of the committee are to —

(a) advise the Minister on the requirements for each skill set to be included

in the Notice contemplated in regulation 4(3)(a);
(b) oversee due diligence reviews of candidates by the Director General;
(c) consider —

(i) the individual and collective skill sets required for membership of

the Board;
(ii) the diversity of Board members; and
(iii) meet the requirements of section 13(5)(a), (c), (d) and (e); and

(d) on the basis of that consideration, recommend-



(i) a list of a maximum of four shortlisted candidates for each skill set

to submit to the ad hoc advisory committee;

(i) a list of those candidates that meet the requirements of more than

one skill set.

(3) The Director General must-

(1)

(a) receive and acknowledge receipt of the nominations;

(b) maintain a register of nominations received;

(c) document the nominees in accordance with the Board'’s skill sets;
(d) conduct a due diligence review of each nominee including -

(i) verifying their references, qualifications, financial interests and

other information supplied by the nominees;

(i) conducting background checks into a candidate’s employment and
professional histories, criminal records, civil cases, tax status and

probity generally;
(e) prepare a list of those nominees that —

(i) do not meet the requirements of section 13(5) of the Act with

reasons;

(i) do meet the requirements and reasons why not included in the

shortlist; and
(iii) are shortlisted with reasons.

() submit the lists referred to in paragraph (e) to the ad hoc advisory
committee with the full documentation in respect of each nominee listed
in subparagraph (iii) with access to the full documentation in

subparagraphs (i) and (ii).
Appointment of Board members

The Minister must submit the candidates recommended by the ad hoc

advisory panel in terms of regulation 3(1)(c) or (d) to Cabinet for approval.



(2)

(1)

(2)

(1)

If Cabinet approves a recommended candidate, the Minister must publish
the names of the approved candidates together with a brief curriculum vitae

in the Gazette, one national newspaper and the Fund’s website.
Vacancy of Board members

When a vacancy occurs in the Board through resignation, removal, expiry
of term or death, the Minister, after consultation with the Board and subject

to this regulation —

(a) may appoint a temporary member of the Board with the same skill set

for a period not exceeding three months to fill the vacancy; and

(b) for that purpose, have regard to candidates shortlisted for that skill set

in a previous appointment process.

The Minister must submit the names to Cabinet for information and publish

a notice in the Gazette appointing a temporary member.
The Minister must —

(a) immediately initiate the procedures contemplated in sections 13(2) and
(3) read with the regulations in Part 1 of Chapter 2 of these Regulations

to appoint a new member to the Board;

(b) as soon as practicable but not later than three months from the vacancy

occurring, appoint a new member to the Board.
Removal of Board members

The Minister must appoint a senior legal practitioner to conduct an inquiry

into the removal of a Board member —

(a) if the Minister has reasonable grounds to believe that the member
should be removed on the grounds contemplated in section 13(8) of the

Act; or
(b) on the recommendation of the majority of the Board.

The senior legal practitioner must—



(3)

(4)

(1)

(2)

(3)

(a) conduct the inquiry in a manner that is appropriate to determine

the allegations fairly and quickly;

(b) deal with the substantial merits of the allegations with the minimum of

legal formalities;
(c) permit-
(i) legal representation;
(i) the leading of evidence and questioning witnesses;
(iii) argument; and

(d) decide whether or not to make a recommendation to the Minister to

remove the Board member.
The Minister must remove a member of the Board if-

(a) the member resigns on three months’ notice, which notice the Minister

may, on good cause shown, shorten; or

(b) on the recommendation of the senior legal practitioner contemplated in

subregulation (2)(d).

The Minister must publish the recommendation and finding on the Fund’s

website.

Part 2: Board
Appointment of chairperson and deputy chairperson

The Chairperson and Deputy Chairperson of the Board may not be the

member representing the Minister in terms of section 13(1)(b) of the Act.

The Minister must publish the name of the Chairperson appointed in terms
of section 14(1) together with a brief curriculum vitae in the Gazefte, one

national newspaper and the Fund'’s website.

If a vacancy occurs in the position of the Chairperson of the Board through

resignation, removal, expiry of term or death, the Minister must fill the

10



10.

(1)

(2)

position, in accordance with section 14(1), as soon as possible from among

the remaining members of the Board.
Board Committees

The Board must establish the following committees of the Board in terms of

section 23:

(a) an audit and risk committee;

(b) afinance committee;

(c) anominations and governance committee;
(d) a remuneration committee; and

(e) a social and ethics committee.

The Board may establish any other committees of the Board in terms of

section 23 or any technical committees in terms of section 24.

The Board must -

(a) subject to subregulation (4), determine their composition, functions and
terms of reference of the committees established in terms of

subregulations (1) and (2);
(b) determine the operating procedures of those committees including —
(i) recruitment and appointment of members;
(iiy appointment of chairpersons;
(iii) removal of members;
(iv) filling vacancies
(v) conduct and minuting of meetings;
(vi) quorums for decisions; and

(vii) any other ancillary or incidental administrative or procedural matter

for the proper functioning of the committees.

11



(4)

(5)

11.

(1)

(2)

(c) determine, in consultation with the Minister of Finance, the

remuneration and allowances of the members of those committees.

A board committee referred to in subregulation (1) must include at least one

member of the Board.
The Board must publish on the website of the Fund —

(a) the terms of reference of each committee established in terms of this

regulation;

(b) the names of the members of each committee with a brief curriculum

vitae of each.
Standards of Board member

In addition to the standards required by section 16 of the Act, section 50 of
the Public Finance Management Act and the Code referred to in
subregulation (3), a member of the Board must execute their fiduciary duty

by acting in the best interests of the Fund and its users.

Each member of the Board must-

(a) complete the Disclosure of Financial Interests Form in Annexure 4,
(b) annually update that Form.

The Board must develop and maintain a Code of Ethics that includes ethical

standards that are-

(a) in accordance with section 16 of the Act and section 50 of the Public

Finance Management Act;

(b) equivalent to the standards required of directors of companies in section
75(5) to (7) and 76(2) to (5) of the Companies Act, 2008 (Act No. 71 of
2008);

(c) an obligation to disclose any financial interest that a related person may
have in respect of the Fund as soon as the member learns of its

existence. For the purposes of this paragraph a “related person” has the

12



(4)

(5)

12.

(1)

meaning assigned to the term in section 1 read with section 2 of the

Companies Act;

(d) a prohibition of receipt of gifts above a nominal value whether or not it
is based on an expectation or understanding that the gift will influence
the member. For the purpose of this paragraph, the Board may exclude
certain categories of gift, and set a nominal value for gifts and revise it

periodically.

The Board must ensure that the Code is published on the Fund’s website

and updated.

This regulation applies to members of the Board Committees who are not

members of the Board.
Performance policy and scoring tools

The Board must develop and maintain a policy and appropriate scoring tools
to measure effective performance of the Fund, its employees, the Board and

the Board Committees including —

(a) researching and bench-marking best practice;

(b) setting organisational goals for performance management;

(c) determining the manner in which performance is to be measured,

(d) determining the manner in which performance management is to

evaluated;
(e) reporting -
(i) on the implementation of the policy and tools;

(i) annually on the performance of the Fund, its employees and

members of the Board Committees;

(f) publishing the annual performance report together with the completed
Board Self Evaluation Checklist and the Full Board Evaluation referred

to respectively in Annexure 5 and 5.1 for public comment; and

13



(2)

13.

(1)

(3)

14.

(g) taking into account that public comment and publishing its response and

any steps taken to remedy any performance failure.

The Board must enter into performance agreements with each member of

the Board Committees and the Chief Executive Officer.
Cooperation with organs of state and entities

In accordance with section 41(1) of the Constitution and section 10(1)(p) of
the Act, the Board must cooperate with organs of state in mutual trust and
good faith to achieve sustainable and affordable universal access to quality

health care services specifically -

(a) related to the Fund'’s role as single purchaser and single payer of health

care services;
(b) ensuring the sustainability of funding for health care services; and

(c) providing for equity and efficiency in funding and the strategic
purchasing of health care services, medicines, health goods and health

related products.
The Board must —

(a) in terms of section 20 of the Act, meet with the Minister and Director
General at least twice a year to exchange information necessary for the

Board to carry out its responsibilities;

(b) in terms of section 21 of the Act, meet with the Director General, the
Chief Executive Officer of the Office of Health Standards Compliance at
least four times a year to exchange information necessary for the Chief

Executive Officer to carry out his or her responsibilities.

The record of outcomes of meetings held under this regulation must be

available to the public at least on the webpage of the Fund.
Working procedures of Board and its Committees
The Board must determine —

(a) its own procedures in accordance with section 17(3) of the Act; and

14



(2)
(3)

15.

(2)

(3)

(4)

(5)

(b) the procedures for its Committees.
The meetings of the Board and its Committees must be minuted.

The Fund must provide administrative and secretarial support to the Board

and its Committees.

Part 4: Chief Executive Officer
Recruitment of Chief Executive Officer

The Board must, in accordance with the Act and this regulation, recruit a
suitable candidate as the Chief Executive Officer and make a
recommendation to the Minister for Cabinet approval and appointment by

the Minister.

The Board must advertise the position of Chief Executive Officer on the

website of the Fund and one national newspaper.
The advertisement must-

(a) draw the attention to the requirements for the position in sections 19 to

22 of the Act;
(b) stipulate —

(i) what information and documentation must accompany an

application; and
(i) the closing date for applications.

The nominations and governance committee must shortlist the candidates

to be submitted to the Board.

The Board must interview the shortlisted candidates and decide who to
recommend to the Minister for approval by Cabinet on the basis of their
experience and technical competence as the administrative head of the
Fund.

The Board may recommend more than one candidate to the Minister in

terms of subregulation (5).

15



(7)

(9)

16.

(1)

(2)

(3)

If the Board decides that no candidate is suitable for the position, the Board

(a) must re-advertise for the position in accordance with subregulations (2)
and (3);

(b) may appoint an agency to headhunt a suitable person to respond to the

advertisement.

In accordance with section 19(4) of the Act, the Minister may on the

recommendation of the Board —

(a) appoint the Chief Executive Officer for an agreed term not exceeding

five years; and
(b) renew the term for a further such period.

If the Minister decides not to renew a Chief Executive Officer's term or if the
incumbent is already serving a second term, it must commence the
recruitment of a successor in accordance with this regulation at least six

months prior to the end of incumbent’s term.
Appointment of Chief Executive Officer by Minister

The Board must, within 14 days of the Board meeting’s decision to make a
recommendation in terms of regulation 15(6) and (7), forward a motivated

report on the recommended candidate or candidates to the Minister.

If the Minister accepts a recommended candidate, the Minister must submit

the recommendation to Cabinet within 30 days of its receipt.

If the Minister does not accept a recommended candidate —

(a) the Minister must within 30 days of receipt of the recommendation -
(i) give the Board reasons in writing for not accepting it;

(i) instruct the Board to publish those reasons on the webpage of the
Fund; and

(b) if Cabinet does not approve a recommendation;

16



4

17.

(1)

(3)

(4)

(c) the Board —

(i) may recommend alternative candidates drawn from the candidates

interviewed previously in terms of regulation 15 (6); or

(ii) immediately initiate the procedures contemplated these
regulations to recommend candidates for appointment as a Chief

Executive Office

The Minister must, within 30 days from the date of approval of Cabinet of

the appointment of Chief Executive Officer —

(a) notify Parliament of the appointment; and

(b) promulgate a notice of the appointment in the Gazette.
Removal of Chief Executive Officer

In making a recommendation for the removal of the Chief Executive Officer

in terms of section 19(5) of the Act, the Board must-

(a) inform the Officer in writing of the allegations and intention to conduct a

hearing with the intention of recommending the Officer's removal;
(b) give at least 14 days’ notice of the hearing; and
(c) inform the Officer of the right to legal representation.
The Board —

(a) must appoint a senior independent legal practitioner to conduct the

hearing;

(b) may appoint a legal practitioner to represent the Board in the hearing;

and

(c) may suspend the Chief Executive Officer pending the decision of the

Board or the Minister as the case may be.

If the Chief Executive Officer is suspended, the Board must appoint a senior

executive to act in this capacity.

The hearing must —

17



(6)

(7)

18.

(1)

(a) be conducted in a manner that is appropriate in order to determine

the allegations fairly and quickly;

(b) deal with the substantial merits of the allegations with the minimum of

legal formalities; and

(c) permit the leading of evidence, the questioning witnesses and

argument.

The senior independent legal practitioner must prepare and present a report

to the Board with recommendations within 14 days of the hearing.

Within 14 days of that report, the Board must decide whether or not accept
the recommendations and submit its motivated decision together with the

report to the Minister.

If the recommendation is to remove the Chief Executive Officer, the Minister

must —
(a) decide whether to approve the recommendation or reject it; and
(b) if the recommendation is approved-

(i) terminate the Chief Executive Officer's contract;

(ii) inform Cabinet of the termination; and

(iii) within 30 days of the approval notify Parliament of the termination

and give notice of the termination in the Gazette; or

(c) if the recommendation is not approved, inform the Board in writing of

the reasons for the rejection.

Part 3: Dissolution of Board
Dissolution of Board
The Minister may dissolve the Board if —

(a) the Minister loses confidence in the ability of the Board to perform its

functions effectively and efficiently; but only

(b) after an inquiry is conducted in terms of this regulation;

18



(4)

(5)

(6)

(c) the inquiry recommends its dissolution; and
(d) Cabinet approves the dissolution.

The Minister, on good cause shown, may establish an inquiry to assess the
ability of the Board to perform its functions effectively and efficiently if it
consistently fails to perform its duties and functions in terms of the Act and

the Public Finance Management Act.

If the Minister establishes an inquiry in terms of section 13(9) of the Act and

subregulation (2), the Minister must -
(a) appoint a panel comprising —
(i) aretired judge or a senior legal practitioner to chair the inquiry;

(i) up to five members with skills appropriate to review the reasons

for the Minister’s loss of confidence in the Board; and
(b) determine its terms of reference.
The panel referred to in subregulation (3)(a) must-

(a) conduct its inquiry fairly and quickly and deal with the substantial merits
of the Board'’s ability to perform its functions effectively and efficiently

with a minimum of legal formalities; and

(b) inform the Minister in writing of its recommendations and the reasons

for those recommendations.

The Minister must within 30 days of being informed in terms of subregulation

(4)(b) submit the panel’'s recommendations and reasons to Cabinet.

If Cabinet approves the dissolution of the Board, National Treasury must
instruct the Chief Executive Officer or another functionary of a public entity
in terms of section 49(3) of the Public Finance Management Act, 1999 (Act
No.1 of 1999) to be the accounting authority of the Fund until such time as
a new Board is appointed in terms of subregulation (6) of section 13 (1) to

(5) and in accordance with Part 1 of these Regulations.

19



(7)

19.

The Minister must ensure that the whole or balance of a new Board is
appointed in terms of section 13 and in accordance with Part 1 of these

Regulations within 3 months of dissolution of the Board.

CHAPTER 3
ADVISORY COMMITTEES

Part 1: Appointment and removal of members of Advisory Committee

Establishment of Advisory Committees

In accordance with section 29 —

20.

(1)

21,

(1)

(2)

(a) the Benefits Advisory Committee is hereby established,;
(b) the Health Care Benefits Pricing Committee is hereby established.
Composition of Benefits Advisory Committee

The composition of each Advisory Committee is no fewerthan 16 members,

no more than 24 members, and a chairperson appointed by the Minister
Appointment of members for Advisory Committees

The Minister must issue a notice in the Gazette a call for the entities referred
to in regulation 2(1) to identify persons with the appropriate skill sets for the

relevant Advisory Committee for appointment to the Committee.
The notice in the Gazette must —

(a) in order to inform nominators, nominees and the advisory committee of
the requirements for membership of the Board, set out those

requirements in each of the skill sets including-

(i) a description of the roles in terms of the task requirements and

responsibilities;

(ii) the competencies required to demonstrate the effective

performance of the role;

(iii) education qualifications;

20



(3)

(b)

(iv) membership of professional bodies.

require nominators and nominees to complete the Nominator and
Nominee Forms in Annexures 1.3 and 2.3 respectively and submit them

to the Chief Executive Officer.

The Chief Executive Officer must conduct a due diligence review of each

nominee including —

(a)

(b)

(c)

(d)

(e)

verifying their references, qualifications, financial interests and other

information supplied by the nominees;

conducting background checks into a candidate’s employment and
professional histories, criminal records, civil cases, tax status and

probity generally;

prepare a list of those nominees that —

(i) do not meet the requirements of section 28(1),
(iiy do not meet the appropriate skill sets;

(iii) do meet the appropriate skill sets and reasons why not included in

the shortlist; and
(iv) are shortlisted with reasons.

submit the lists referred to in paragraph (c) to the Board with the full
documentation in respect of each nominee listed in subparagraph (iii)

with access to the full documentation in subparagraphs (i) and (ii).
prepare a list of those nominees that —
(i) do not meet the requirements in section 28(1);

(i) do meet those requirements and reasons why they are not

‘included in the shortlist; and

(i) are shortlisted with reasons.

21



22.

(1)

(f) submit the lists referred to in paragraph (c) to the Board with the full
documentation in respect of each nominee listed in subparagraph (iii)

with access to the full documentation in subparagraphs (i) and (ii).
The Board must-
(a) review the lists supplied to it in terms of subregulation (3)(f);

(b) interview the shortlisted nominees and any other nominee it may identify

from those lists;

(c) recommend candidates for appointment by the Minister on the grounds
of their skill sets which, when considered collectively, will enable them

to perform their functions under the Act; and

(d) if the Minister does not approve any recommended candidate, the
Board must consider and recommend other candidates from the lists

referred to in subregulation (3)(e)(ii) and (iii).

If the Minister approves a recommended candidate, the Minister must
publish the names of the approved candidates together with a brief
curriculum vitae in the Gazette, one national newspaper and the Fund’s

website.
Removal of Advisory Committee member

The Minister must appoint a senior legal practitioner to conduct an inquiry

into the removal of a Advisory Committee member —

(a) if the Minister has reasonable grounds to believe that the member

should be removed because the member-
(i) is or becomes disqualified in terms of any law;

(ii) fails to perform the functions of office in good faity, in the public
interest and in accordance with the applicable ethical and legal

prescripts; or

22



(3)

(4)

23.

(1)

(i) becomes unable to continue to perfom the functions of office for
any other reason.on the grounds contemplated in section 13(8) of

the Act; or

(b) on the recommendation of the relevant Advisory Committee or the
Board.

The senior legal practitioner must—

(a) conduct the inquiry in a manner that is appropriate to determine

the allegations fairly and quickly;

(b) deal with the substantial merits of the allegations with the minimum of

legal formalities; and
(c) permit-
(i) legal representation;
(i) the leading of evidence and questioning witnesses;
(iii) argument; and

(d) decide whether or not to make a recommendation to the Minister to

remove the Advisory Committee member.
The Minister must remove a member of the Advisory Committee if-

(a) the member resigns on three months’ notice, which notice the Minister

may, on good cause shown, shorten; or

(b) on the recommendation of the senior legal practitioner contemplated in

paragraph (2)(d).

The Minister must instruct the Board to publish the recommendation and

finding on the Fund'’s website.
Standards of Advisory Committee member

The Minister, after consultation with the Board and the relevant Advisory

Committee, must publish a Code of Ethics for Advisory Committees in

23



(2)

(3)

4)

24,

(1)

accordance with section 55(1)(x) and (2) of the Act to give effect to section
28(2) and (3) of the Act and include-

(a) ethical standards equivalent to the standards required of directors of
companies in section 75(5) to (7) and 76(2) to (5) of the Companies
Act, 2008 (Act No. 71 of 2008);

(b) the disclosure of any financial interest that a related person may have
in respect of the Fund as soon as the member learns of its existence.
For the purposes of this paragraph a “related person” has the meaning
assigned to the term in section 1 read with section 2 of the Companies

Act, read with the necessary changes required by context; and

(c) the prohibition of the receipt of gifts above a nominal value whether or
not it is based on an expectation or understanding that the gift will
influence the member. For the purpose of this paragraph, the Minister
may exclude certain categories of gift, and set a nominal value for gifts

and revise it periodically.

In addition to the standards required by section 28(2) and (3) of the Act and
the Code contemplated in subregulation (1), the members of an Advisory
Committee must execute their fiduciary duty by acting in the best interests

of the Fund and its users.

Each member of the Advisory Committee must-

(a) complete the Disclosure of Financial Interests Form in Annexure 4; and
(b) annually update that Form.

The Minister must instruct the Board to ensure that the Code is published

on the Fund’s website and updated.
Performance policy and scoring tools

The Minister must develop and maintain a policy and appropriate scoring
tools to measure effective performance of the Advisory Committees

including —

(a) researching and bench-marking best practice;
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(2)

25.

(1)

(2)

(4)

(5)

(b) setting organisational goals for performance management;
(c) determining the manner in which performance is to be measured,

(d) determining the manner in which performance management is to

evaluated;
(e) reporting -

(i) on the implementation of the policy and tools;

(ii) annually on the performance of the Advisory Committee;
(f) publishing the annual performance report; and

(g) taking into account that public comment and publishing its response and

any steps taken to remedy any performance failure.

The Minister must enter into a performance agreement with each member

of an Advisory Committee.
Working procedures of Advisory Committees

The Advisory Committee must determine its own procedures in consultation
with the Minister and the Board.

A majority of the members of the Advisory Committee constitutes the

quorum for a meeting of the Committee.

Any matter before the Advisory Committee is decided by the votes of the

majority of the members present at the meeting if-

(a) the members present constitute a quorum in terms of subregulation (2);

and
(b) there is an equality of votes, the chairperson had a casting vote.

In the absence of the chairperson appointed in terms of section 25(6) or
24(4) of the Act, the members of the relevant Advisory Committee must

appoint a temporary chairperson from amongst those present.

The meetings of Advisory Committees must be minuted.
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(6) The Fund must provide administrative and secretarial support to the

Advisory Committees.

(7) A decision of an Advisory Committee approved by the Minister must be
incorporated into the Benefit or Pricing data bases of the Fund and will
become effective on the date determined by the Fund in a directive

published in terms of section 56(1) of the Act.

ANNEXURE 1: NOMINATION FORM

ANNEXURE 2: NOMINEE QUESTIONAIRE FORM

ANNEXURE 3: NOMINATION REGISTER

ANNEXURE 4: DISCLOSURE OF INTERESTS FORM

ANNEXURE 5: BOARD OF DIRECTORS FULL BOARD EVALUATION
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GENERAL INFORMATION ON COMPLETION OF QUESTIONNAIRES AS CONTAINED IN ANNEXURES

A. Instructions for completion and submission

1.

ALL parts of the questionnaire in Annexure A must be properly completed and signed. Questions must be
answered either in full or indicated not applicable ("n/a"). The signatory(ies) of the questionnaires must be duly
authorised to furnish the information.

The questionnaire in Annexure A must be completed in respect of nominees to positions on the Board or an
Advisory Committee in terms of the National Health Insurance Act as indicated therein.

The format of the questionnaire or the wording of questions may not be changed. However, this document may
be reproduced.

Answers may be in handwriting or in typewriting.

a. If the questionnaire is completed electronically use the overtype mode whilst the answers are typed. No
rows may be inserted. Where there is insufficient space is provided for answers please use additional
sheets duly cross-referenced to the relevant question.

b. If the questionnaire is completed in writing and should the space provided not be sufficient, the detail can
be provided on a separate page, duly cross-referenced to the relevant question. Please indicate the
number of any supplementary sheets attached to this Annexure.

¢. If the questionnaire submitted contains any changes to typed or written information, such changes must
be signed.

Important General information

The Director General may request information or documents in addition to the information and documentation
requested in any parts of this questionnaire.

2. The information in Part 1 of the questionnaire will be available in the public domain.

3. The information in Part 2.1 of the questionnaire will be available in the public domain.

4. The information in Part 2.2 of the questionnaire will NOT be available in the public domain and is for official
use by the National Department of Health and the NHI Fund entity ONLY'.

5. The information in Part 3 of the questionnaire is will NOT be available in the public domain during the
nomination and shortlisting process. However it WILL be in the public domain for all shortlisted candidates
only and WILL be referred to by the ad hoc advisory panel conducting interviews. The information for
candidates who are NOT shortlisted will NOT be in the public domain.

DECLARATION: I understand and agree to the conditior

Signature . Date

relating to my personal information provided in all parts of this candidate nomination form as indicated
in the General Information and on the Form.




Al.1 Board Nominator Confidential Page 1

ANNEXURE 1.1: NOMINATION FORM - NHI BOARD

DETAILS TO BE COMPLETED BY NOMINATORS OF PERSONS TO POSITIONS ON
THE NHI BOARD

To be completed by a natural person or the authorised representative of a juristic person

PART 1
1

2
3
4

Personal details of the nominee in respect of which this nomination is being completed:

Tile: [ PROF | DR | MR | MRS | MS |
Surname: [ |
Any previous surname(s): | ]
Full first name(s): |_ ]

PART 2 Details of position in National Health Insurance Board
Indicate the proposed technical expertise, skills and knowledge or experience contributed:

5  NHI Fund Board
Specify technical expertise, skills and knowledge or experience; X' ONE OR MORE

51  health care service financing

52  health economics ~
53  public health planning, monitoring and evaluation o
54  law '<§T:
55  actuarial sciences %
56  information technology <
57  communication o
58  representing the Minister @
59  other [ | 5

Candidate not employed by the State (including not a member or Parliament): |—YES /NO |

Page 1of 2



Al1.1 Board Nominator

NOMINATOR DETAILS:
61 Titee [ PROF | DR [ MR | MRS | MsS |
62  Surname: | ]
6.3  Any previous surname(s): [ |
84  Full first name(s): | |
6.5  Other Juristic Person
(Company/Organisation):
6.6  Residential/Official address:
| CODEg|
6.7 Postal address: [
|  CODE|

6.8  Contact telephone number(s):

6.8.1  Landline:

6.82 Cel
6.9  Nominator stakeholder diversity: X' ONE OR MORE

6.9.1  User group (patients)

6.9.2  Civil society organisation

6.9.3  Organized labour

6.9.4  Health professional organisation

6.9.5  Other health organisation

6.9.6 Representative business organisation

6.9.7 Private capacity

6.9.8  Other | |

DECLARATION: I

Confidential

Page 2

For official use only:

confirm that | am eligible

as a User of the NHI, or am authorised to represent legitimate Users, and that all the information
provided in this candidate nomination form are to my knowledge correct and that the candidate
nominated has agreed to be nominated for the position indicated in Part 1.

Signature

Date

Page 2 of 2




A1.2 BoardCom Nominator Page 1

ANNEXURE 1.2: NOMINATION FORM - NHI BOARD COMMITTEE

DETAILS TO BE COMPLETED BY NOMINATORS OF PERSONS TO POSITIONS ON
AN NHI BOARD COMMITTEE

To be completed by a natural person or the authorised representative of a juristic person

PART1
1

3
4

Personal details of the nominee in respect of which this nomination is being completed:
Tle: [ PROF | DR | MR [ MRS [ MS

Surname: |

I
|
Any previous surname(s): | |
|

Full first name(s): [

PART 2 Details of position on a National Health Insurance Board Committee
Indicate the proposed technical expertise, skills and knowledge or experience contributed:

5  Board Committee

A Finance Committee

B Remuneration Committee

c Audit and Risk Committee

D Social and Ethics Committee

E Nominations and Governance Committee

Specify technical expertise, skills and knowledge or experience: X' ONE OR MORE

51 health care service financing

52  health economics -
5.3 public health planning, monitoring and evaluation (@)
54 law '<§T:
55  actuarial sciences o
56  information technology .
57  communication o
58  representing the Minister D
59  other [ | =

Candidate not employed by the State (including not a member or Parliament): YES

Page 1 of 2



Al.2 BoardCom Nominator Page 2

NOMINATOR DETAILS
61 Tite [ PROF | DR [ MR | MRS | Ms | For official use only:

6.2  Surname: | |

6.3  Any previous surname(s): | |
64  Fullfirst name(s): | l

6.5  Other Juristic Person
{(Company/Organisation):

6.6  Residential/Official address:

6.7 Postal address:; |

|  CODE|

6.8  Contact telephone number(s):

6.8.1 Landline:
6.8.2 Cell:
6.9  Nominator stakeholder diversity: X’ ONE OR MORE

6.9.1  User group {patients)

6.9.2  Civil society organisation

6.9.3  Organized labour

6.9.4 Health professional organisation
6.9.5  Other health organisation

6.9.6 Representative business organisation
6.9.7 Private capacity
698 Other | |

DECLARATION: I confirm that | am eligible

as a User of the NHI, or am authorised to represent legitimate Users, and that all the information
provided in this candidate nomination form are to my knowledge correct and that the candidate
nominated has agreed to be nominated for the position indicated in Part 1.

Signature Date

Page 2 of 2
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ANNEXURE 1.3: NOMINATION FORM - NHI ADVISORY COMMITTEE

DETAILS TO BE COMPLETED BY NOMINATORS OF PERSONS TO POSITIONS ON
AN NHI ADVISORY COMMITTEE

To be completed by a natural person or the authorised representative of a juristic person

PART 1
1

2
3
4

Personal details of the nominee in respect of which this nomination is being completed:
Title: [ PROF | DR | MR | MRS [ MS |

Surname: [ |

Any previous surname(s): | |

Full first name(s): I J

PART 2 Details of position in an National Health Insurance Advisory Committee
Indicate the proposed technical expertise, skills and knowledge or experience contributed:

5 NHI Fund Advisory Committee
A Benefits Advisory Committee (s25) |:]
B Health Care Benefits Pricing Committee (s26) |:|
Specify technical expertise, skills and knowledge or experience: X' ONE OR MORE
51  health care service financing
52  health economics B
5.3 public health planning, monitoring and evaluation O
54  law '<§T:
55  actuarial sciences [
56  information technology %
5.7 communication o
5.8  representing the Minister m
59  Other | | T
Candidate not employed by the State (including not a member or Parliament): YES

Page 1 0of 2



NOMINATOR DETAILS:
61 Ttee | PROF | DR | MR | MRS | MS |
62  Sumame: I |
6.3  Any previous sumame(s): | |
6.4  Full first name(s): | ]
6.5  Other Juristic Person
(Company/Organisation):
6.6  Residential/Official address:
| CODE|
6.7 Postal address: |
|  CODE|

6.8  Contact telephone number(s):

6.8.1 Landline:

6.8.2 Cell
6.9  Nominator stakeholder diversity: X' ONE OR MORE

6.9.1  User group (patients)

6.9.2 Civil society organisation

6.9.3  Organized labour

6.94 Health professional organisation

6.9.5 Other health organisation

6.9.6  Representative business organisation

6.9.7 Private capacity

6.9.8 Other | |

DECLARATION: I

A1.3 AdvCom Nominator

Page 2

For official use only:

confirm that | am eligible

as a User of the NHI, or am authorised to represent legitimate Users, and that all the information
provided in this candidate nomination form are to my knowledge correct and that the candidate
nominated has agreed to be nominated for the position indicated in Part 1.

Signature

Date

Page 2 of 2




A2.1 Nominee Board Confidential Page 1

ANNEXURE 2.1: NOMINEE FORM - NHI BOARD

QUESTIONNAIRE TO BE COMPLETED BY NOMINEES TO POSITIONS ON THE NHI BOARD

NOTE that s16(1) states that "A member of the Board may not engage in any paid employment that may conflict with
the proper performance of his or her functions."

Do you have financial interests in the health sector? | YES /NO |
Do you consent to disclosure of interest if you are appointed? | YES / NO |

PART 1 Details of position in National Health Insurance governance structures
Indicate the proposed technical expertise, skills and knowledge or expetience contributed:
1.1 NHI Fund Board
Specify technical expertise, skills and knowledge or experience: X' ONE OR MORE
1.1.1 health care service financing
1.1.2 health economics
1.1.3  public health planning, monitoring and evaluation
114 law
1.1.5 actuarial sciences
1.1.6 information technology
1.1.7 communication
1.1.8 representing the Minister

PUBLIC INFORMATION

| confirm that | am NOT employed by the State (including not a member or Parliament): YES

Pagelof4



A2.1 Nominee Board Confidential

Page 2

PART 2.1 Public personal details of the nominee in respect of which this questionnaire is being completed:

2.1
22
23
24
25
2.6
2.7

28
29

Tile: | PROF | DR | MR [ MRS | MS l
Sumame: | ]
Any previous surname(s): | |
Full first name(s): [ [

|

Any previous first name(s):

|
Race [B/W/I/C | Gender[ | Disability[YES/NO

Professional qualification(s) (Details may be provided in separate sheet):
Qualification Year Institution

2.71

272
273
274

275
2.19.6

Detailed curriculum vitae (Attach): [ YES | NO |
Nationality: [ |

Information will be made available
to the general public

PART 2.2 Confidential personal details of the nominee in respect of which this questionnaire is being completed:

210

2.1

2.12

2.13

2.14

2.15

2.16

217

Indicate how nationality was acquired:
2.10.1 Birth
2.10.2 Naturalisation
2.10.3 Marriage

Permanent Resident [ YES | NO |

Date of birth: l Age|

Place of birth:
RSA Identity Document number (attach a certified copy):

Residential address:

|  CODE|

Previous residential address(es) during the previous 5 years:

| coDE|

Postal address: |

|  CODE|

Contact telephone number(s):
2.17.1  Landline:
247.2  Cell:

For official use only:
(Confidential information)

Page 2 of 4



A2.1 Nominee Board Confidential

PART 3 Personal details on specific test to assess fitness and probity

This information will be in the public domain for all shortlisted candidates only

If any answers to any of these questions is ‘yes’ please provide details on separate pages with proper referencing.

Page 3

3.1

Have you ever been subject to any proceedings of a disciplinary or criminal nature, or
have been notified of any impending proceedings or of any investigation, which might
lead to such proceedings?

N/A

YES

NO

3.2

Have you, or any business in which you have had controlling interest or have exercised
significant influence, been investigated, disciplined, suspended or criticized by a
regulatory or professional body, a court or tribunal, whether publicly or privately?

N/A

YES

NO

3.3

Have you ever been associated, in ownership or management capacity, with a
company, partnership or other business association that has been refused registration,
authorisation, membership or a licence to conduct trade, business or profession, or has
had that registration, authorisation, membership or licence revoked, withdrawn or
terminated?

N/A

YES

NO

3.4

As a result of the removal of the relevant licence, registration or other authority
mentioned in question 3 above, have you ever been refused the right to carry on a
trade, business or profession requiring a licence, registration or other authorization?

N/A

YES

NO

3.5

Have you ever been subject of any justified complaint relating fo regulated activities?

N/A

YES

NO

36

Have you ever been charged or convicted of any criminal offence, particularly an offence
relating to dishonesty, fraud, forgery, uttering a forged document, perjury any financial
crime or other criminal acts or been involved in acts of serious financial or other
misconduct?

N/A

YES

NO

3.7

Have you ever contravened any of the requirements and standards of a regulatory body,
professional body, government or its agencies?

N/A

YES

NO

3.8

Have you ever been a director, partner, or otherwise involved in the management of a
business that has gone into curatorship, insolvency or liquidation while you have been
connected with that business or within one year after that connection?

N/A

YES

NO

3.9

Have you ever been dismissed, asked to resign or resigned, from employment or from a
position of trust, fiduciary appointment or similar because of questions about your
honesty and integrity?

N/A

YES

NO

3.10

Have you ever been disqualified, under the Companies Act or any other financial
services legislation or regulation the object of which is the protection of the public
against financial loss from acting as a director or serving in a managerial capacity?

N/A

YES

NO

3.11

Have you ever been diagnosed as being mentally incapacitated?

N/A

YES

NO

3.12

Have you ever been disciplined by a professional, trade or regulatory body, or dismissed
or requested to resign from any position or office for negligence, incompetence or
mismanagement?

N/A

YES

NO

3.13

Have you ever been the subject of any adverse judgment or award, in South Africa or
elsewhere that remains outstanding or was not satisfied within a reasonable period?

N/A

YES

NO

3.14

Have you ever made any arrangements or composition with your creditors, filed for
bankruptcy, been adjudged bankrupt, had your assets sequestrated, or been involved in
proceedings relating to any of these?

N/A

YES

NO

Page 3 0of4



A2.1 Nominee Board Confidential Page 4

Have you ever been a senior officer of a company or a shareholder in a position to

315 exercise significant influence in the company that:

(a) Has been the subject of any adverse judgment or award, in South Africa or va | ves | no
elsewhere, which remains outstanding or was not satisfied within a reasonable period?

(b) Has, in South Africa or elsewhere, made any arrangements or composition with its
creditors, filed for bankruptcy, been adjudged bankrupt, had assets sequestrated, or NA | YES | NO
been involved in proceedings relating to any of the foregoing?

DECLARATION: | confirm that all the

information provided in all parts of this candidate nomination form are correct and that | am personally
applying for the position indicated in Part 1.

Signature Date

Page 4 of 4



A2.2 Nominee BoardCom Confidential Page 1

ANNEXURE 2.2: NOMINEE FORM - NHI BOARD COMMITTEE

QUESTIONNAIRE TO BE COMPLETED BY NOMINEES TO POSITIONS ON AN
NHI BOARD COMMITTEE

NOTE that s16(1) states that "A member of the Board may not engage in any paid employment that may conflict with
the proper performance of his or her functions."

Do you have financial interests in the health sector? | YES/NO

Do you consent to disclosure of interest if you are appointed? YES/NO

PART 1 Details of position in National Health Insurance governance structures
Indicate the proposed technical expertise, skills and knowledge or experience contributed:
1.1 NHI Fund Board Committee
Specify technical expertise, skills and knowledge or experience: X' ONE OR MORE
1.1.1 health care service financing
1.1.2  health economics
1.1.3  public health planning, monitoring and evaluation
114 law
1.1.5 actuarial sciences
1.1.6 information technology
1.1.7 communication
1.1.8 representing the Minister
1.2 Board Committee
1.2.1  Finance Committee
1.2.2 Remuneration Committee
1.2.3  Audit and Risk Committee
1.2.4 Social and Ethics Committee
1.2.5 Nominations and Governance Committee

PUBLIC INFORMATION

| confirm that | am NOT employed by the State (including not a member or Parliament): YES




A2.2 Nominee BoardCom Confidential

Page 2

PART 2.1 Public personal details of the nominee in respect of which this questionnaire is being completed:

2.1
2.2
2.3
2.4
2.5
2.6
2.7

2.8
2.9

Tle: [ PROF | DR | MR [ MRS | MS | [Information will be made available
Sumame: ] ‘ to the general public

Any previous surname(s): [ |

Full first name(s): l ]

Any previous first name(s): | |

Race [B/W/I/C | Gender[ | Disability[YES/NO

Professional qualification(s) (Details may be provided in separate sheet):
Qualification Year Institution

2.71

272
273
274

2.15
2.19.6

Detailed curriculum vitae (Attach): [ yes | NO ]
Nationality: r ]

PART 2.2 Confidential personal details of the nominee in respect of which this questionnaire is being completed:
2.10

2.1

212

213

2.14

215

2.16

2147

Indicate how nationality was acquired:
2.10.1 Birth
2.10.2 Naturalisation
2.10.3 Marriage

Permanent Resident [ YES | NO |

Date of birth: | Age|

Place of birth:
RSA Identity Document number {attach a certified copy):

Residential address:

| CODE|

Previous residential address(es) during the previous 5 years:

| coDE|

Postal address: I

|  CODE|

Contact telephone number(s):
2171  Landline:
2172 Celk:

For official use only:
(Confidential information)




A2.2 Nominee BoardCom Confidential

Page 3

PART 3 Personal details on specific test to assess fitness and probity

This information will be in the public domain for all shortlisted candidates only

If any answers to any of these questions is ‘yes’ please provide details on separate pages with proper referencing.

3.1

Have you ever been subject to any proceedings of a disciplinary or criminal nature, or
have been notified of any impending proceedings or of any investigation, which might
lead to such proceedings?

N/A

YES

NO

3.2

Have you, or any business in which you have had controlling interest or have exercised
significant influence, been investigated, disciplined, suspended or criticized by a
regulatory or professional body, a court or tribunal, whether publicly or privately?

N/A

YES

NO

3.3

Have you ever been associated, in ownership or management capacity, with a
company, partnership or other business association that has been refused registration,
authorisation, membership or a licence to conduct trade, business or profession, or has
had that registration, authorisation, membership or licence revoked, withdrawn or
terminated?

N/A

YES

NO

34

As a result of the removal of the relevant licence, registration or other authority
mentioned in question 3 above, have you ever been refused the right to carry on a
trade, business or profession requiring a licence, registration or other authorization?

N/A

YES

NO

35

Have you ever been subject of any justified complaint relating to regulated activities?

N/A

YES

NO

3.6

Have you ever been charged or convicted of any criminal offence, particularly an offence
relating to dishonesty, fraud, forgery, uttering a forged document, perjury any financial
crime or other criminal acts or been involved in acts of serious financial or other
misconduct?

N/A

YES

NO

3.7

Have you ever contravened any of the requirements and standards of a regulatory body,
professional body, government or its agencies?

N/A

YES

NO

3.8

Have you ever been a director, partner, or otherwise involved in the management of a
business that has gone into curatorship, insolvency or liquidation while you have been
connected with that business or within one year after that connection?

N/A

YES

NO

3.9

Have you ever been dismissed, asked to resign or resigned, from employment or from a
position of trust, fiduciary appointment or similar because of questions about your
honesty and integrity?

N/A

YES

NO

3.10

Have you ever been disqualified, under the Companies Act or any other financial
services legislation or regulation the object of which is the protection of the public
against financial loss from acting as a director or serving in a managerial capacity?

N/A

YES.

NO

3.11

Have you ever been diagnosed as being mentally incapacitated?

N/A

YES

NO

3.12

Have you ever been disciplined by a professional, trade or regulatory body, or dismissed
or requested to resign from any position or office for negligence, incompetence or
mismanagement?

N/A

YES

NO

313

Have you ever been the subject of any adverse judgment or award, in South Africa or
elsewhere that remains outstanding or was not satisfied within a reasonable period?

N/A

YES

NO

3.14

Have you ever made any arrangements or composition with your creditors, filed for
bankruptcy, been adjudged bankrupt, had your assets sequestrated, or been involved in
proceedings relating to any of these?

N/A

YES

NO




A2.2 Nominee BoardCom Confidential Page 4
315 Have you ever been a senior officer of a company or a shareholder in a position to
' exercise significant influence in the company that:
(a) Has been the subject of any adverse judgment or award, in South Africa or vA | ves | no
elsewhere, which remains outstanding or was not satisfied within a reasonable period?
(b) Has, in South Africa or elsewhere, made any arrangements or composition with its
creditors, filed for bankruptcy, been adjudged bankrupt, had assets sequestrated, or N/A | YES | NO
been involved in proceedings relating to any of the foregoing?
DECLARATION: I confirm that all the

information provided in all parts of this candidate nomination form are correct and that | am personally
applying for the position indicated in Part 1.

Signature Date




A2.3 Nominee AdvCom Confidential Page 1

ANNEXURE 2.3: NOMINEE FORM - NHI ADVISORY COMMITTEE

QUESTIONNAIRE TO BE COMPLETED BY NOMINEES TO POSITIONS ON AN
NHI ADVISORY COMMITTEE

NOTE that s16(1) states that "A member of the Board may not engage in any paid employment that may conflict with
the proper performance of his or her functions."

Do you have financial interests in the health sector? YES /NO |
Do you consent to disclosure of interest if you are appointed? YES /NO

PART 1 Details of position in National Health Insurance governance structures
Indicate the proposed technical expertise, skills and knowledge or experience contributed:
1.1 NHI Fund Advisory Committee

A Benefits Advisory Committee (25) [ ]
B Health Care Benefits Pricing Committee (s26) |:|
Specify technical expertise, skills and knowledge or expetience: X' ONE OR MORE

1.1.1 health care service financing

1.1.2  health economics

1.1.3  public health planning, monitoring and evaluation
114 law

1.1.5 actuarial sciences

1.1.6 information technology

1.1.7  communication

1.1.8 representing the Minister

PUBLIC INFORMATION

| confirm that | am NOT employed by the State (including not a member or Parliament): YES




A2.3 Nominee AdvCom Confidential

Page 2

PART 2.1 Public personal details of the nominee in respect of which this questionnaire is being completed:

2.1
22
2.3
24
2.5
2.6
2.7

28
29

Ttle: [ PROF | DR | MR | MRS | MS
Surname: |

Full first name(s): l

|
|
Any previous surname(s): | [
I
|

Any previous first name(s):

|
Race [B/W/1/C | Gender[ | Disabilty[YES/NO

Professional qualification(s) (Details may be provided in separate sheet):
Qualification Year Institution

271
272
273
274
2.15
2.19.6

Detailed curriculum vitae (Attach): [ YES | NO |
Nationality: [ |

Information will be made available
to the general public

PART 2.2 Confidential personal details of the nominee in respect of which this questionnaire is being completed:
2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

Indicate how nationality was acquired:
2.10.1 Birth
2.10.2 Naturalisation
2.10.3 Marriage

Permanent Resident [ YES | NO |

Date of birth: | Age|

Place of birth:
RSA Identity Document number (attach a certified copy):

Residential address:

| CODE|

Previous residential address(es) during the previous 5 years:

| CODE|

Postal address: |

|  CODE|

Contact telephone number(s):
2171 Landline:
2172 Cell:

For official use only:
(Confidential information)




A2.3 Nominee AdvCom Confidential

PART 3 Personal details on specific test to assess fitness and probity

This information will be in the public domain for all shortlisted candidates only

If any answers to any of these questions is ‘yes’ please provide details on separate pages with proper referencing.

Page 3

3.1

Have you ever been subject to any proceedings of a disciplinary or criminal nature, or
have been notified of any impending proceedings or of any investigation, which might
lead to such proceedings?

N/A

YES

NO

3.2

Have you, or any business in which you have had controlling interest or have exercised
significant influence, been investigated, disciplined, suspended or criticized by a
regulatory or professional body, a court or tribunal, whether publicly or privately?

N/A

YES

NO

33

Have you ever been associated, in ownership or management capacity, with a
company, partnership or other business association that has been refused registration,
authorisation, membership or a licence to conduct trade, business or profession, or has
had that registration, authorisation, membership or licence revoked, withdrawn or
terminated?

N/A

YES

NO

3.4

As a result of the removal of the relevant licence, registration or other authority
mentioned in question 3 above, have you ever been refused the right to carry on a
trade, business or profession requiring a licence, registration or other authorization?

N/A

YES

NO

3.5

Have you ever been subject of any justified complaint relating to regulated activities?

N/A

YES

NO

3.6

Have you ever been charged or convicted of any criminal offence, particularly an offence
relating to dishonesty, fraud, forgery, uttering a forged document, perjury any financial
crime or other criminal acts or been involved in acts of serious financial or other
misconduct?

N/A

YES

NO

3.7

Have you ever contravened any of the requirements and standards of a regulatory body,
professional body, government or its agencies?

N/A

YES

NO

38

Have you ever been a director, partner, or otherwise involved in the management of a
business that has gone into curatorship, insolvency or liquidation while you have been
connected with that business or within one year after that connection?

N/A

YES

NO

3.9

Have you ever been dismissed, asked to resign or resigned, from employment or from a
position of trust, fiduciary appointment or similar because of questions about your
honesty and integrity?

N/A

YES

NO

3.10

Have you ever been disqualified, under the Companies Act or any other financial
services legislation or regulation the object of which is the protection of the public
against financial loss from acting as a director or serving in a managerial capacity?

N/A

YES

NO

3N

Have you ever been diagnosed as being mentally incapacitated?

N/A

YES

NO

3.12

Have you ever been disciplined by a professional, trade or regulatory body, or dismissed
or requested to resign from any position or office for negligence, incompetence or
mismanagement?

N/A

YES

NO

3.13

Have you ever been the subject of any adverse judgment or award, in South Africa or
elsewhere that remains outstanding or was not satisfied within a reasonable period?

N/A

YES

NO

3.14

Have you ever made any arrangements or composition with your creditors, filed for
bankruptcy, been adjudged bankrupt, had your assets sequestrated, or been involved in
proceedings relating to any of these?

N/A

YES

NO




A2.3 Nominee AdvCom Confidential Page 4
315 Have you ever been a senior officer of a company or a shareholder in a position to
' exercise significant influence in the company that:
(a) Has been the subject of any adverse judgment or award, in South Africa or wva | oves | no
elsewhere, which remains outstanding or was not satisfied within a reasonable period?
(b) Has, in South Africa or elsewhere, made any arrangements or composition with its
creditors, filed for bankruptcy, been adjudged bankrupt, had assets sequestrated, or N/A | YES | NO
been involved in proceedings relating to any of the foregoing?
DECLARATION: I confirm that all the

information provided in all parts of this candidate nomination form are correct and that | am personally

applying for the position indicated in Part 1.

Signature Date




NHI GOVERNANCE NOMINEE REGISTER

ANNEXURE 3

NATIONAL HEALTH INSURANCE GOVERNANCE NOMINATION REGISTER

ENTER ‘1" IF MARKED WITH "X’ IN NOMINATION

ANNEXURE 3

ENTER DATE

ENTER "1’ IF MARKED WITH ‘X' IN NOMINATION

DATE
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ANNEXURE 3

DETAILS AS THEY APPEAR IN THE NOMINATION FORM
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NHI FUND DISCLOSURE OF INTERESTS FORM ANNEXURE 4

g R W N

NATIONAL HEALTH INSURANCE FUND
ANNEXURE 4: DISCLOSURE OF INTERESTS FORM

I, the undersigned,

Full names[ ]
Identity Numberr ‘

Residing at

do hereby declare that the information contained herein fall within my personal knowledge and are to the best of my knowledge complete,
true and correct;

that the declaration incudes related persons:
(a) an individual is related to another individual if they—
(i) are married, or live together in a refationship similar to a marriage; or
(ii) are separated by no more than two degrees of natural or adopted consanguinity or affinity;
(b) an individual is related to a juristic person if the individual directly or indirectly controls the juristic person.

further declare my financial interests, non-executive directorship previously or currently held and remunerative work, consuitancy and
retainership positions disclosed in respect of the health sector demonstrate no conflict with a role on the NHI Board, its Board
Committees or any Advisory Committee, held as follows:

1. SHARES & OTHER FINANCIAL INTERESTS IN A BUSINESS ENTITY

Number of Shares/Member’s  |Value of Shares/ Member’s

ame of Instituti i Entit
Interest ktrost Name of Institution or Business Entity

2. ALL EXECUTIVE, NON-EXECUTIVE DIRECTORSHIPS AND PARTNERSHIPS

Name of Company Period (Years)
3. REMUNERATIVE WORK, CONSULTANCY & RETAINERSHIPS

AT of_Company& Type of Business Rand amount per month Period
Occupation

Page 1 of 2



NHI FUND DISCLOSURE OF INTERESTS FORM ANNEXURE 4

and further declare that;
a. | am South African citizen and ordinarily resident in the Republic;
b. |was never declared insolvent, and | am not an un-rehabilitated insolvent,
¢. lam not disqualified under any law from practicing any profession;
d. |was never convicted of fraud or any other offence involving dishonesty, and sentenced to a fine or imprisonment or both;
e. |was never at any time been removed from an office of trust on account of breach of a fiduciary duty.

Signature of Nominee:

Full Names:

SWORN to and SIGNED before me at . on this the dayof

The deponent having acknowledged that he knows and understands the contents of this affidavit, that the contents are true, and that he
has no objection to taking this oath and that he considers the oath to be binding on his/her conscience.

COMMISSIONER OF OATHS
FULL NAMES:

DESIGNATION:
ADDRESS:

NOTES TO DISCLOSURE OF INTERESTS FORM
The following notes provide guidance for completing the relevant parts of the disclosure of interest form

Note 1 - Shares and Financial Interests in a Business Entity
Disclose shares and other financial interests held in any private, public company, partnership, close corporation or any other corporate

body recognised by law.
@ A share is any investment that provides a dividend, including unit trusts, equities and government bonds

@ Value refers to the current rand value of the shares.

Note 2 — Executive Directorships, Non-Executive Directorships and Partnerships
Disclose all Executive Directorships, Non-Executive Directorships and Partnerships.

Note 3 - Remunerated Work, Consultancies and Retainerships

Disclose all remunerated work and employment.

@ Remuneration means the receipt of benefits in cash or in kind.

@ Work means rendering a service for which the person receives remuneration.

@ A public service official must obtain the approval of hisfher Minister for performing remunerated work outside the public service.

Disclose any interests in any consulting firm or company that provides advice or professional services.
@ Name of client and nature of consultancy or retainership.

@ Type of business acfivity

@ Value of benefits derived may refer to benefits in cash or in kind.

Page 2 of 2



NHI FUND GOVERNANCE BOARD SELF EVALUATION

ANNEXURE 5: Board Member Self-Evaluation

Board Member Self-Evaluation Template

Submit fo the Director General annually by end of March of each year
Title, full name(s) and surname of Member

ANNEXURE 5

Tite:| PROF | DR | MR MRS | Ms |
Surname: | _.‘
Any previous sumame(s): [ |
Full first name(s): | ‘
Indicate the position held: ‘
1 |Does the Board express the organization’s challenges and successes to ils members and stakeholders? YES NO
2 |Does the organization have shorl-term and long-term (5-year) strategic plans? YES) NO
3 |Do the Board agendas include adequate representation of the organization’s strategic plans and priorities? YES NO
4 |Does the Board guide staff on how to implement the Board's siralegies and goals effectively based on your organization’s policies? YES NO
5 |Does the Board creale financial reports for the Board's budaet, allocate resources, and use human resources, and share them transparently 7 YES NO
6 |Does the Board take into account diversity of age, gender, race, ethnicity, areas of expertise ? YES NO
7 |How would you rate the level of awareness the individual Board members have regarding the Board's expeclations for them? GOOD FAIR POCOR
8 |How satisfied are you with the planning of the Board's agendas to address ordinary items and new business items? NOT PARTLY VERY
9 |How satisfied are you with the CEQ's lavel of preparedness for Board meetings? NOT PARTLY VERY
10 |Do Board members serve on commitiees? YES NO
11 |Do Board members receive written reports before meetings? YES NO
12 |Do all Board members actively participate in important Board discussions? YES NO
13 |How supportive is the Board in receiving differing perspectives of Board members? NOT PARTLY VERY
14 |How likely is it that the Board supports all collective decisions? NOT PARTLY VERY
15 |Does the Board actively recruit new Board members to form a pipeline of potential Board member candidates? YES NO
16 |Does the Board have designated process for orienting new Board members? YES NO
17 | Towhat extent de you agree with the following statement: The Board needs to reassess or make improvements in the orientation process. AGREE | PARTLY | DISAGREE
18 |Do the Board members enjoy a special camaraderie with each other? YES NO
19 |Do you agree/disagree thal the Board has a clear distinction between the role of the Board and the CEO? AGREE | DISAGREE
20 I'Do you agree/disagree thal the Board offers and receives regular feedback from the CEQ and lead staff? AGREE | DISAGREE
21 |Do you agree/disagree thal the Board and CEO have a mutually honest and trusting relationship? AGREE | DISAGREE
22 |Do you agree/disagree thal the Board provides guidance and clarification to the CEO about new and existing policies? AGREE | DISAGREE
23 'Ert:; :r(:; :t?gﬁildisagree thal the Board is clear about the kind of information and level of detail they need from the CEQ about the functioning of the AGREE | DISAGREE
24 | Does the Board have a formal process for evaluating the CEQ? YES NO
25  |Does the process for evaluating the CEO need improvement? YES NO
26 | Do you agree/disagree thal the Board is fulfiling its responsibility to evaluale the CEQ? AGREE | DISAGREE
27 |Do you agree/disagree thal the Board bases lhe CEQ's performance primarily on the organization's strategic goals and priorities? AGREE | DISAGREE
28 |Do you agree/disagree thal the Board supports the CEO and openly expresses their appreciation for the CEQ's work on a regular basis? AGREE | DISAGREE
29 | Do you agree/disagree thal the Board offers and encourages the CEO to take ac_jvantage of opportunities for professional development? AGREE | DISAGREE
30 |How would you rate your overall awareness of what the Board expects of you in your role as Board member? (1 = little to § = highly)
31 | Do you regularly altend Board and committee meetings? YES NO
32 |Do you spend adequale time in reading Board minutes, reports, and other materials before Board meetings? YES NO
33 |How familiar are you with the organization’s regulations and governing paficies? NOT PARTLY VERY
34 |Do you agree/disagree that you frequently encourage other Board members to express their opinions and build on the ideas of fellow Board members? | AGREE | DISAGREE
35 |Do you agree/disagree thal other Board members encourage you to express your opinions and ideas? AGREE | DISAGREE
36 |Rate your tevel of listening and engagement during Board meetings. {1 = little to 5 = highly)
37 |Describe your ability to follow up with commitments made during Board meelings.
38 |Assess your level of confidentiality as it relates to Board decisions. (1 = fittle to 5 = highly)
39 [Reflecting on your level of comfort, how likely are you to offer an opinion different than other Board members? NOT PARTLY VERY
40 |How likely are you to support collaboralive Board decisions that you voted against? NOT PARTLY VERY
41 |Do you agree/disagree thal you actively promote the organization’s vision and mission within your community? AGREE | DISAGREE
42 |Do you frequently share information about relevant issues with your feflow Board members? YES NO
Please add supporting documents and explanations
SIGNATURE

DATE | ]
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NHI Governance

Board of Directors Full Board Evaluation

Annexure 5.1

ANNEXURE 5.1 Full Board Evaluation
1 Title, full name(s} and surname of Member
1.1 Title: [PROF] DR | MR [ MRS | MS |
1.2 Surname: | |
1.3 Any previous surname(s): |
14 Fullfirst name(s): | |
Indicate the position held:
1.5 ]
Rankings go from 1= Low/Disagree to 5 = High/Agree
Low f@
2  |Board Activity 1 2 3 4 i
2.1 |The board operates under a set of policies, procedures and guideline with which all members
are familiar.
2.2 |The Executive Committee reports to the board on all actions taken.
2.3 |There are standing committees of the board that meet regularly and report to the board.
24 |Board meetings are well attended, with near full turnout at each meeting.
2.5 |Each board member has at least one committee assighment.
2.6 |Nomination and appointment of board members follow clearly established procedures using
known criteria.
2.7 [Newly elected board members receive adequate orientation to their role and what is expected of
them.
2.8 |Each board meeting includes an opportunity for leaming about the organization’s activities.
2.9 |The board follows its policy that defines term limits for board members.
2.10 |The board fully understands and is supportive of the strategic planning process of the Fund.
2.11 |Board members receive meeting agendas and supporting materials in time for adequate
advance review.
2.12 | The board receives regular financial updates and takes necessary steps to ensure the
operations of the organization are sound.
2.13 |The board regularly reviews and evaluates the performance of the CEQ.
2.14 |The board actively engages in discussion around significant issues.
2.15 |The board chair effectively and appropriately leads and facilitates the board meetings and the
policy and governance work of the board.
3 [Mission and Purpose 1 2 3 4 [
3.1 |Statements of the organization's mission are well-understood and supported by the board.
3.2 |Board meeting presentations and discussions consistently reference the organization’s mission
statement.
3.3 |The board evaluates the organization’s performance on a regular basis by comparing the stated
mission to actual operational achievements.
4 |Governance/Partnership Alignment 1 2 3 4 S
4.1 [The board exercises its governance role:
4.2 |Ensuring that the organization supports and upholds the mission statement, core values, vision
statement, and partnership policies.
4.3 |The board reviews its own performance and measures it own effectiveness in governance work.
4.4 |The board is actively engaged in the board development processes.
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NHI Governance Board of Directors Full Board Evaluation Annexure 5.1

Rankings go from 1= Low/Disagree to 5 = High/Agree
| Low | High

5 |Board Organization 1 2 3 4 |
5.1 |Information provided by staff is adequate to ensure effective board governance and decision-
making.

5.2 |The committee structure logically addresses the organization's areas of operation.

5.3 |All committees have adequate agendas and minutes for each meeting.

5.4 |All committees address issues of substance.

6 |Board Meetings 1 2 3 4 |
6.1 |Board Meetings are frequent enough to ensure effective governance.
6.2 |Board Meetings are long enough to accomplish the hoard’s work.

6.3 |Board Members fully and positively participate in discussions.

6 |Board Membership 1 2 3 4 | 3
7.1 |The board size is adequate to effectively govern the organization.

7.2 |The board has a range of talents, experience, and knowledge to accomplish its role.

7.3 |The board uses its members' talents and skills effectively.

7.4 |The board makeup is diverse with experience, skills, ethnicity, gender, denomination, and age
group.

7.5 |Fellow board members review each member’s performance at the end of every three-year term.

7.6 |Each board member of participants in financially supporting the organization on an annual basis.

8 |Administration and Staff Support 1 2 3 4 g
8.1 |The committee structure provides adequate contact with administration and staff.
8.2 |Communication is strong and clear between the board and staff.

8.3 |Staff support before, during, and after-board meetings is effective.

9 [Please make any other comments about the work and effectiveness of our board: [ 1] 2 [F3 4 [

SIGNATURE

DATE |
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